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A publication of the Upper Arlington Leadership Program

RARAS IS ASAS IS IGAS IS ASAR IS SAR IS L GAR IS GAS IS A SIS QAR S LGS NS IO GAS SIS S SRS GG IS IGAS IS ISR IS QAR QLGNS S QAR S GASAE QA GAS QA GAS S SIS LSS S S "84

% Newsletter XXVI www.Leadershipua.org June 2003 %

RASAS LS ASAS LS IGAS LS AGAR IS GAR IS L GAR IS QARSI GASA S QAR S QSN LOAGAS S EAE S SR IS IGAS LS QAR IS GRS QAR E GASA S QAR S GASAE QA GAS QA GAS S SIS LS GAg S G184

Congratulations Class of 2003

The 14th graduation of the Leadership UA class was held at DaVinci
Ristorante on April 24th. Class members, Board of Trustees, and special
guests dined on a traditional Italian feast. What the evening lacked in
decorum, it made up for in fun. In keeping with tradition for this group,
laughter was plentiful.

Group projects were presented by Matt Stout and Chad Stuckey, and
Brian White and Terry Starr. Both groups did an admirable job of re-
search and development for their projects which directly affect the citi-
zens of UA.

Stout’s group, chaired by Cindy Bitter and Debra Miller, had a three
prong focus for assisting the Department of Parks and recreations. They
conducted a feasibility study regarding concessions for the UA Swimming
Pools; provided hands on assistance during a day of pool beautification
scheduled by the City; and helped develop guidelines for the master plan
focus groups for the Department of Parks and Recreation.

The Upper Arlington Historical Society was the focus of White’s
group. They studied location alternatives and issues that impact the His-
torical Society. They also explored fund raising and marketing ideas that
would assist the Society in the coming years. Congratulations to everyone

Pictured from right to left up the stairs: Laurie Lathan,
Alison Belfrage, Joy Barney, Peggy McDaniel, John Ko-

. lodey, Brian White, Cindy Bitter, Matt Stout, Joe Valentino,
for a job well done. Terry Starr, Jeanine Amid, Steve Bailey, Chad Stuckey,
and Tom Moorehead. Absent Laura Ney and Debra Miller.

Alum Honored With Own Day

Lori Domer, (2002), was honored recently by the
Mayors of Grandview and Marble Cliff with a Proclama-
tion naming May 30, 2003 "Loti Domer Appreciation
Day". She was selected as a result of the community
outreach she has done through First Community Village

to benefit the seniors, City and PTO. She also received
the first "Outstanding Community Outreach Awatrd"
given by the Upper Arlington Senior Center for doing
similar work in Upper Arlington. Lori serves on the
UALDP Board of Trustees and chairs the PR Committee.
Congratulations Lori!
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Board of Trustees

President - Brian DuPont,
Champaign National Bank
Vice President - Cathe Armstrong
Upper Arlington Finance Director

Treasurer - Scott Grimes,
Norman Jones Enlow & Co.

Secretary - Brenda Schwandt
UA Area Chamber of Commerce

Past President - Brent Hatch , Bank One
Trustees:

Eric Columbo, Huntington National Bank
Lori Domer, First Community Village
Scott Ford, School Days Uniforms

Rose Konrath, Provident Bank

Stacy Mollman, Community Volunteer
John Monaghan, Monaghan Associates

Geoff Moul,
Murray, Murphy, Moul & Basil, LLP

Matt Markwood, Red Capital Group
Brian Quinn, UA Police Department
Matt Rappolt, Ray Insurance

Daryll Rardon, Commercial One
Rebecca Wigal, Fifth Third Bank

Jeff Kurz, City Council Liaison

Executive Director
Peggy Concilla

EMAIL: the easy way to stay in
touch. Please forward your current
email address to Peggy Concilla so we
may update our files.
Execdir@leadershipua.org

Leadership News is a publication of
the Upper Arlington Leadership
Program. We welcome your
suggestions and comments.

Call 470-2764

write P.O. Box 21190

Upper Arlington, Ohio 43221 or
email execdir@leadershipua.org

Board of Trustees Updates

Long time Trustee Brent Hatch says goodbye to the Board this month after
a record seven years of service. Many thanks to Brent for his devotion to the
Leadership Program including a stint as President. Another Past President,
Daryll Rardon is giving up his position this month as well. Both Daryll and
Brent will be missed.

Welcome New Board members from the class of 2003. Peggy McDaniel
is Vice President of Physicians House Calls where she is responsible for public
relations, marketing, compliance and quality oversight. She is also affiliated
with numerous professional organizations throughout the area. Laura Ney is
a long time employee of Novartis Pharmaceuticals and currently serves as
District Manager. Laura is active in the Junior League and is an avid runner.

From time to time Board positions open up unexpectedly. If you have an
interest in serving, please contact Peggy Concilla so we can keep you in mind.

Recruiting Process Begins

The ink is barely dry on the graduation certificates and it’s time to talk
about the next class. As an alumnus you know that the Leadership Program
can open doors of opportunity and provide information that can be very use-
ful in our daily endeavors. When was the last time you recommended the
class to a friend or associate?

Our program sessions were completely revamped for this past year and the
sessions were very well received. We featured interesting speakers and pro-
vided forums for discussion. There will be one addition to the program this
year that will enhance what we already have in place. The new session is in its
embryonic stage, but will deal with affecting change in Upper Arlington.

We ask you to reflect on your positive experiences with the Leadership
Program and suggest a possible recruit. You can pass the information along
to Peggy Concilla by phone or email. At $600 it’s still a bargain for 12 classes,
dinner and an overnight retreat at Camp Akita.

The YOUTH Program is also accepting applications from students enter-
ing the ninth grade. For more information please contact John Monaghan,
jmonaghanl@msn.com or Stacy Mollmann, mollmann@columbus.tr.com.

Alumni Opportunities

Fourth of July Float...help plan and decorate. Please call Peggy
Concilla for days, times and site information.

Casual Breakfast...June 17th Panera, Five Points, 7:15. Stop by
for coffee and chat with fellow alums.

Leadership Book Club...summer schedule 6/17, 7/15, 8/19.
Contact Rose Konrath for information, 221-4869.

Taste of UA— August 12th, Northam Park. Stop by the
Leadership Booth!

Committee Work...UALP can use some help with various
committees. Contact Peggy Concilla if interested.
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Upper Arlington Chamber/
L_eadership UA Lunch

“Business Ethics”
Reverend Richard Wing, First Community Church

Wednesday, July 16th
11:30 am - 1:00 pm
Holiday Inn on the Lane, 328 W. Lane Ave.

Ethics or the lack thereof has been making news for some time now.
Reverend Wing will give us a new perspective on ethics in the business world.

Cost only $15.00 for Chamber members & UALP Alumni who RSVP by July
11", Cost for Guests and member walk-ins is $20.00.

Please call 481-5710 to reserve your seat or fax in your reply to 481-5711.
We look forward to seeing you there!

Yes, | am
coming

name

Guest:

Credit card info. (We accept MasterCard and Visa only)
Name as it appears on card:
Credit card #: Exp date:

Signature:

Number | am paying for:

Please note if you register and do not attend, you will be charged for your meal.

Our website is undergoing renovations and should soon be sporting a new look and contain
important information for alums and recruits. Keep checking for updates.

If you are interested in receiving the Newsletter via email, please send your address to the
Executive Director, execdir@leadershipua.org.
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What’s

Upper Arlington Leadership Program
www.leadershipua.org

In It For Me?

An Employer’s Guide

Why reinvent the wheel? With the current economy most small businesses are looking to improve
business and lower expenses. For many businesses the cost of training and development programs
for our employees is an early casualty. You know this is not the right move. Employees need devel-
opment just as much now if not more. Take your best and invest a little this year. You will like the
results and the value is strong. We are convinced you will decide to build UALP into your overall
training and development strategy.

The experience, the professional development, the networking, the practical experience

will pay off.

“I wanted to be more involved in
the community. The program and
my election to Leadership UA's
Board directly led to my involve-
ment on two other community
boards. | became President of
these boards and made significant
contributions which has given

me a tremendous amount of per-
sonal satisfaction and increased
confidence in my job leadership
role. None of this would have hap-
pened without Leadership UA.”
Scott Grimes

Norman, Jones Enlow

1998 UALP Graduate

“Leadership UA was an excellent
opportunity for me when | was
"moved" into the community with
Fifth Third Bank. Not only did it
enhance my leadership skills, it
also introduced me to the people |
needed to know here in UA. |
would recommend it to anyone,
living or working here in UA.”

Rebecca Wigal
Fifth Third Bank,
2001 UALP Graduate

“Through Leadership UA, | learned
more about Upper Arlington, our
history, the people and the way to
get things done than I did about
my previous home town of many,
many years. | met and worked
with a wonderful and very diverse
group of people. Subsequently, |
have served on the Leadership UA
Board. Everyone in UA, whether a
new or long time resident, should
experience this program.”

Rose Konrath
Provident Bank
1997 UALP Graduate

e Program Curriculum includes direct training and projects that further develop the following:

1. Employee enhancement / leadership development
- Communication skills
- Teamwork / team building
- Enhanced management / supervisory skills

2. How business gets done in Upper Arlington
- Meet the community leaders

- Advocacy issues

- Economic Development / Real estate / Zoning

3. Community Connection / Visibility
- Community involvement opportunity
- Exposure of Business in community

- Community diversity
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